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Factors to consider when vetting 
post-pandemic career opportunities

The COVID-19 pandemic left no as-
pect of life as the world knew it be-
fore 2020 untouched. In the wake of 
the pandemic, students were forced 
to learn in new ways, individuals were 
forced to find new ways to maintain 
relationships with family and friends 
and employers and employees were 
forced to confront an emerging notion 
of the workplace.

Since the World Health Organiza-
tion first declared a global pandem-
ic in March 2020, much has been 
made of “The Great Resignation,” 
a term adopted in reference to the 
tens of millions of individuals who 
quit their jobs during the pandem-
ic. Further study is needed to de-
termine just how many people quit 
their jobs since the pandemic began, 
but there’s no denying that attitudes 
toward work have shifted since early 
2020. That shift has made many peo-
ple more willing to change careers. 
Women pondering a career move can 
consider these factors as they vet 
new opportunities.

HYBRID WORKING
A September 2021 Gallup report on 

workplace trends found that 91 per-
cent of workers in the United States 
working at least some remote hours 
each week are hoping the opportunity 
to do that persists after the pandemic. 
Perhaps surprisingly, more than half 
of the workers surveyed indicated 
they would ideally like to split their 
time between working at home and in 
the office. Women vetting new career 
opportunities can ask if hybrid work-
ing is a possibility. Hybrid working is 
beneficial for various reasons, not the 
least of which is affording profession-
als a chance to get out of the house 
while still ensuring they can spend 
more time with family, which is an 
especially enticing benefit for work-
ing parents.

SALARY
It goes without saying that salary 

bears significant consideration when 
vetting a new employment opportu-
nity. In the past, professionals might 
have jumped at the chance to earn 
higher salaries, even if it meant leav-
ing their current employer behind. 
However, many professionals expe-
rienced a priority shift during the 
pandemic, recognizing the value of 
spending less time working and more 
time away from the office. Some 
spent that extra time with family and 
friends, while others used it to explore 
new passions. When vetting a new ca-
reer opportunity with a higher salary, 

women can do their best to determine 
what that higher salary will require. 
If it will require more time working 
and less time with family, friends and 
hobbies, then women must ask them-
selves if the extra money is worth the 
decrease in personal time.

STABILITY
Stability is another issue that might 

not have garnered as much consider-
ation before the pandemic as it fig-
ures to in a post-pandemic world. 
Many professionals lost their jobs, 
took pay cuts or were furloughed 
during the pandemic. Such individu-
als might have worked in industries 

like travel or events that are vulnera-
ble when shutdowns are issued. Wom-
en who have been through the profes-
sional wringer during the pandemic 
should consider the stability of a giv-
en employer before accepting a job 
offer. Some may find the rewards of 
working in a field they’re passionate 
about are worth the risk, while others 
may prefer a line of work that offers 
more stability and security.

The pandemic has changed many 
aspects of professional life, including 
how new career opportunities should 
be vetted.
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How to navigate a salary negotiation
Women are vital components of the 

global workforce. Despite the contri-
butions of women, Pew Research Cen-
ter’s analysis of median hourly wages 
of both full- and part-time workers 
indicates that women earn less than 
their male counterparts — even when 
they’re doing the same work and have 
the same educational backgrounds. 

The gender gap has remained rela-
tively stable in the United States over 
the last 15 years, with women earn-
ing 84 percent of what men earned in 
2020. Estimates indicate it would take 
a woman an extra 42 days of work to 
earn as much as a male colleague. 

Salary negotiations can be intimi-
dating for any employee. But for wom-
en already at an earnings deficit, such 
negotiations can be even more diffi-
cult. Here are some tips to make sala-
ry negotiations go more smoothly.

SPEAK UP
It would seem that any promotion 

would automatically come with a pay 

raise, but this is not always the case. 
When the time comes to consider tak-
ing a promotion, it is important to 
have a salary number in mind. Saying 
nothing may not earn you a raise, or 
your boss may not give you what you 
believe you deserve.

DO YOUR RESEARCH
Some jobs come with a standard 

pay rate across the board. These in-
clude government and civil service 
jobs, union jobs, or hourly positions. 
However, you can determine if a job 
is negotiable by researching data on 
sites such as Payscale and Glass-
door to figure out what positions are 
worth. Arming yourself with informa-
tion makes you ready to present data 
supporting your salary demands.

DON’T BE AFRAID TO ASK
Even if an offer seems acceptable, 

it is alright to ask for more money, 
according to The Balance: Careers. 
A company may actually increase 

the base pay or offer other perks 
such as larger bonuses, stock options 
or full 401(k) matching.

AVOID “IMPOSTER SYNDROME”
Thoughts, beliefs and feelings can 

hold you back, especially when it 
comes to salary negotiations. Most 
professionals at some point in time 

experience what’s often referred to 
as “Imposter syndrome.” This is a 
name given by a team of psycholo-
gists in 1978 that referred to people 
who had difficulty acknowledging 
their achievements, although their 
peers respected them. Doubting ca-
pabilities, worrying about someone 
calling your skills “fake” or discount-
ing your achievements are symptoms 
of imposter syndrome. Comparing 
yourself to others — especially those 
who are more advanced — may lead 
to uneasiness as well. Focus more 
positively on what you do at work and 
be proud of what you have achieved. 
This will help you sit more confident-
ly in front of employers negotiating 
for your benefit.

Workers need to advocate for them-
selves and ask for salaries they be-
lieve are commensurate with their 
skill levels and positions. It can be 
daunting to negotiate for a better sal-
ary, but there are many ways to sim-
plify such negotiations.
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Distractions that can  
affect efficiency at work

Busy workdays are the norm for 
many professionals. Though most 
workers undoubtedly would prefer 
to feel busy rather than bored, it’s 
easy for professionals to succumb 
to burnout if they don’t get period-
ic breaks from the demands of their 
careers.

Burnout is a significant issue for 
working professionals. A recent 
survey of 1,500 working profession-
als from various sectors and back-
grounds by the job aggregator site 
Indeed found that 52 percent of re-
spondents were experiencing burn-
out in 2021. That marks a nearly 10 
percent increase from a similar sur-
vey Indeed conducted prior to the 
onset of the COVID-19 pandemic.

Various factors, some of which 
are beyond individuals’ control, can 
contribute to burnout. Professionals 
who want to avoid burnout without 
taking a step back from their ca-
reers can look for ways to be more 
efficient during the day. Overcoming 
these common distractions can im-
prove efficiency, which should help 
professionals free up time and re-
duce their risk for burnout.

• Smartphones: A 2015 Career-
Builder survey of hiring and human 
resources managers from various 
industries found that employers cit-
ed smartphones and texting as the 
biggest productivity killers in the 
workplace. Professionals no doubt 
recognize how distracting their 
phones can be during the workday, 
and they may feel powerless to avoid 
them. But they’re not. Alter notifica-
tion settings so the phone only deliv-
ers the most important notifications 
(i.e., children’s schools, meeting re-
minders, etc.) during the day. Turn 
off notifications from news, sports 
and entertainment apps.

• The internet: The CareerBuilder 
survey found that employers believed 
the internet is the second biggest pro-

ductivity killer. Professionals with a 
lot on their plates should do every-
thing they can to avoid surfing the 
internet during the workday. The in-
ternet can be a rabbit hole, and even 
individuals who only intend to take a 
brief break from work to check the 
news or clear their head may soon 
find themselves moving from web-
site to website while their work piles 
up. If it’s a mental break you need, 
get up and take a brief walk around 
the office instead of surfing the in-
ternet.

• Emails: Emails are another sig-
nificant distraction during a typical 
workday. To overcome the seemingly 
endless flood of emails coming from 

coworkers, friends and family during 
the day, professionals can work in of-
fline mode for a predetermined pe-
riod of time each day. This affords 
the opportunity to work on specific 
tasks or projects without being in-
terrupted by emails. Emails will 
still accumulate while the computer 
is in offline mode, but professionals 
won’t be notified as each message is 
delivered and will be able to work 
distraction-free until they turn of-
fline mode off.

• Meetings: Meetings may be 
well-intentioned, but they often 
compromise productivity and dis-
tract professionals from their jobs. 
A recent study titled “Meetings in 

America” commissioned by Verizon 
Conferencing found that 90 percent 
of professionals admitted to day-
dreaming during meetings, while 
39 percent admitted they had fallen 
asleep during meetings in the past. 
Managers can help employees get 
more done and limit distractions by 
scheduling fewer meetings or recon-
sidering just who needs to attend 
meetings more carefully.

A distraction-free workday might 
seem unlikely, but professionals can 
take various steps to overcome the 
most common distractions in an ef-
fort to be more efficient.  
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6 ways to better yourself
Aspiring to continue to learn and 

grow is one of the keys to a fulfilling 
life. Sometimes it can be eye-opening to 
look in the mirror, examine oneself and 
figure out where there may be room for 
improvement.

Self-improvement is a noble endeav-
or, and there’s no limit to what one can 
achieve. These six strategies can serve 
as catalysts for change.

1. MAKE GOOD HABITS EVEN  
EASIER

Individuals can be their own worst 
enemies, procrastinating in regard to 
personal goals. Some habits require 
consistency, and they include exercis-
ing, waking up earlier, drinking and eat-
ing healthier, and reducing stress. One 
way to make sure you stick to healthy 
habits is to prioritize them and make a 
concerted effort to overcome your unco-
operative side. Lay out workout clothes 
the night before if you want to exercise 
in the morning. Meal plan on the week-
ends and create healthy lunches to take 
to work. Set phone reminders to breathe 

and meditate several times during the 
day to calm stress. Eventually these 
habits will be as easy as brushing your 
teeth.

2. READ EVERY DAY
Books have the power to educate, in-

spire creativity, strengthen cognition, 
and so much more. Think of reading 
a book as a daily multivitamin for the 
brain. Even if you can’t devote hours on 
end to reading, plan 20-minute sessions 
each day to tackle some pages.

3. LEARN A NEW SKILL
One way to grow is to continue to learn 

new things. Many people like to explore 
new languages, not just for the poten-
tial for travel or employment, but also 
for personal betterment. Other skills to 
learn include baking, woodworking, ac-
counting, crocheting, or anything that 
requires practice to master.

4. BOOST POSITIVITY
There’s something to be said about 

maintaining a positive outlook no mat-

ter your positivity baseline. Rather than 
seeing what went wrong in a day, figure 
out what went right. Memorize positive 
words and personal reflections to help 
build stronger neural connections to pos-
itive concepts, which may help you be-
come even more positive. 

5. OVERCOME PERSISTENT FEARS
Fears reflect areas where you can 

grow and often indicate areas that need 
attention. Pick at least one fear to tack-
le. If that is public speaking, make a 
concerted effort to speak in front of a 
crowd, whether it’s during a work meet-
ing or at a school function. 

6. MAKE YOUR BED EACH  
MORNING.

Admiral William H. McRaven said 
that the first step to changing yourself 
and potentially the world is to make your 
bed every morning. You will have ac-
complished the first task of the day and 
it can give you a small sense of pride to 
tackle task after task. All it takes is one 
step to start a long journey.

Personal growth involves taking in-
ventory and making gradual improve-
ments and alterations in areas that re-
quire attention. 
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For many employees, their job 
means more to them than simply earn-
ing a livelihood. In addition to offering 
a competitive salary, here are three 
strategies you can use to help retain 
your employees.

1. Hire inspiring managers 
Your employees’ immediate manag-

er can directly impact their work envi-
ronment. Consequently, choose leaders 
that have strong interpersonal skills 
and inspire commitment.

2. Create new opportunities
If your employees are assigned the 

same tasks day after day, they may 
question their role within the organiza-
tion. Therefore, regularly assign your 
employees new responsibilities and 

create a strategy for career progres-
sion that will make them feel like their 
skills and expertise are valued.

3. Don’t overwork your staff
Many employees are dedicated to 

their company’s success and will go 
above and beyond to get the job done. 
Although this attitude is a definite ad-
vantage, it can be harmful in the long 
term. For example, the employee may 
run out of energy or feel overwhelmed 
and quit. Therefore, it’s crucial to make 
sure employee workloads are manage-
able.

In short, being mindful of your em-
ployees’ well-being can improve your 
company’s overall productivity.

3 employee  
retention  
strategies

How to make more 
money as a freelancer

Workers who take in-depth looks at 
their lifestyles may find that tradition-
al nine-to-five jobs may not be as lucra-
tive or preferable as they believe. Indi-
viduals who harbor a desire to improve 
both productivity and profitability may 
consider freelancing.

WHAT IS FREELANCING?
According to the job hunting experts 

at Indeed, freelancing is an arrange-
ment in which a self-employed person 
works on different projects for multiple 
clients. As a freelancer, you can deter-
mine how involved you will be while 
working, including how many projects 
or clients you take on at one time. 

MAKING FREELANCING MORE 
PROFITABLE

Businesses are seeking talented free-
lancers to solve problems across every 
industry, skill set and job. That has in-
creased demand for freelancers. The 
online financial guide Collecting Cents 
says freelancers are contributing $715 
billion in earnings to the economy, 
so it’s possible to do well with a free-
lance career. And thanks to the global 
pandemic, companies are more open 
to having partial or entirely remote 
teams on board, making freelancers 
even more attractive. 

Freelancers are responsible for find-
ing their own clients and making earn-
ings goals, and the following are sever-
al ways to earn more.

• Pick a lucrative niche. Find a niche 
that offers the best chances for com-
petitive rates. A graphic designer, for 

example, may highlight a specific de-
sign style. A freelance writer may zero 
in on health and medical writing.

• Conduct an efficiency test. Figure 
out how much time is spent on each cli-
ent and how you can streamline your 
efforts and/or avoid clients that eat 
into your time and profits. Identifying 
weaknesses helps you become more 
efficient and profitable. Also, planning 
your day and how it will be split up 
among tasks can help.

• Treat your business like a business. 
As an independent contractor, it eas-
ily can begin to feel as though work 
is a hobby. But that won’t bring in in-
come or get your career moving in the 
right direction. Schedule regular work 
hours, don’t sell your skills short and 
know when to say yes or no to a project 
or client. Don’t take on more work if 
you can’t handle it or your results may 
suffer.

• If you can’t raise rates directly, up-
sell services. New work and increased 
revenue can come by a simple upsell. 
An interior designer may be able to 
work on one room, but upsell services 
by offering professionally curated ac-
cessories for another room for a slight-
ly higher “package price.”

• Create and maintain an online pres-
ence. Social media is key to building 
your business and maintaining a stable 
of clients. Plan social media content 
updating into your weekly calendar.

Freelance work can be lucrative for 
those who want to explore this expand-
ing sector of the economy.
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Firms on the lookout for ways to 
manage employees’ time more ef-
ficiently may want to reconsider 
their approach to meetings. A recent 
study on meetings commissioned by 
Verizon Conferencing found that an 
overwhelming majority of profes-
sionals who are considered heavy 
meeting-goers admitted to an array 
of behaviors that suggest meetings 
aren’t as productive as employers 
may believe. Ninety-six percent of re-
spondents admitted to having missed 
meetings in the past, while 91 percent 
acknowledged daydreaming during 
meetings. In addition, 73 percent of 
respondents did other work during a 
meeting, while 39 percent acknowl-
edged falling asleep. 

✧✧✧

According to a 2019 Bureau of Labor 
Statistics survey of baby boomers, the 
average number of jobs held in a life-
time is 12. Women spend slightly less 
time in companies than men. In its 
2018 Employee Tenure Summary, the 
BLS reported that the median tenure 
for women is 4 years and 4.3 for men. 
However, women hold nearly as many 
jobs as men across their careers, de-
spite some taking time off to raise 
children. Comparatively, women hold 
12.1 jobs to men’s 12.5. Certain indus-
tries lend themselves to higher rates 
of tenure. Federal government em-
ployees, for example, have long rates 
of tenure, while the shortest average 
tenure belongs to workers in the lei-

sure and hospitality sector, accord-
ing to the career experts at Zippia. 
Columbia College Calgary reports 
similar trends in Canada, where the 
average individual has about 15 jobs 
in a lifetime. Studies suggest that Ca-
nadians in Generation Y tend to hold 
positions for 2.7 years, Generation X 
at 3.4 years, and Baby Boomers for 12 
years. 

✧✧✧

Mentors have been driving forc-
es behind the careers of some of the 
world’s most accomplished individu-
als. According to the mentoring plat-
form PushFar, 97 percent of individu-
als with a mentor feel those mentors 
are highly impactful and valuable, 
while 87 percent of mentors and men-
tees say that their mentoring relation-
ships make them feel empowered and 
more confident. Women may benefit 
from mentors now more than ever, due 
to the greater disparity in the work-
force brought on as a side effect of the 
COVID-19 pandemic. According to the 
Washington Post, around 52 million 
women worldwide were left jobless 
due to the pandemic. Estimates indi-
cated the departure of women from 
the workforce would cause an $885 bil-
lion weakening of the economy over 
the following two years. Mentors can 
be vital in helping women define their 
ambitions in the workplace. Mentors 
also can bolster self-confidence and 
motivation to find new, stable jobs. 
Mentoring can provide women with 

the right skills and knowledge to ex-
cel in any industry. Seventy-one per-
cent of Fortune 500 companies report 
having mentoring programs. Forbes 
indicates 76 percent of people think 
mentors are important, but only 37 
percent have one. McCarthy Mentor-
ing states that 25 percent of employ-

ees enrolled in a mentoring program 
had a salary-grade change, compared 
to 5 percent of workers who did not 
participate. In addition, mentees are 
promoted five times more often than 
those who are not in mentoring pro-
grams.

Did you know?
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Correction
Jackie L. Jackson, the victim in the fatal crash 

at C.R. 500S and C.R. 850E Monday morning, was 
misidentified in a story in Tuesday’s print edition. 
The story was corrected online Tuesday morning. 
The Journal Review apologizes for the error.

Crawfordsville Police  
Department

Monday
• Prowler in the 200 block 

of Argonaut Drive  —  
1:19 a.m.

• Property damage crash 
at 1702 Lafayette Road — 
7:54 a.m.

• Theft in the 500 block of 
List Street — 8:47 a.m.

• Property damage crash 
at 1304 E. Elmore St. — 
8:56 a.m.

• Property damage crash 
at 106 E. Market Street — 
10:31 a.m.

• Animal complaint in the 
700 block of East Market 
Street — 12:14 p.m.

• Property damage crash 
at East Main and South 
Washington streets —  
1:29 p.m.

• Property damage crash 
at East Elmore and Mill 
streets — 3:27 p.m.

• Property damage crash 
at 1740 S. U.S. 231 —  
5:46 p.m.

Montgomery County  
Sheriff’s Office

Monday
• Personal injury crash 

at the 25.5 mile-marker of 
westbound Interstate 74, 
Waynetown — 3:36 a.m.

• Property damage crash 
at East C.R. 300S and South 
U.S. 231 — 5:57 a.m.

• Personal injury crash at 
East C.R. 500S and South 
C.R. 850E, New Ross. 
Coroner also responded — 
6:17 a.m.

• Joshua David Stephens, 
33, Lexington, Kentuckay, 
was sentenced and jailed on 
a contempt of court charge 
 — 12:01 p.m.

• Domestic disturbance in 
the 600 block of West C.R. 
600S, New Market —  
12:45 p.m.

• Personal injury crash at 

600 W. Main St., Darlington 
— 2:58 p.m.

• Property damage crash 
at West State Road 32 and 
South C.R. 325W —  
6:36 p.m.

• Missing property in the 
100 block of West Main 
Street, Darlington —  
6:56 p.m.

• Property damage crash 
at 9521 W. C.R. 900N, 
Wingate — 8:29 p.m.

Crawfordsville Fire/EMS 
Department

Monday
• Medical call in the 600 

block of Dunn Avenue — 
3:33 a.m.

• Medical call in the 900 
block of South Washington 
Street — 3:54 a.m.

• Medical call in the 3700 
block of North C.R. 225W — 
6:19 a.m.

• Medical call in the 400 
block of Vandalia Court — 
10:07 a.m.

• Medical call in the 200 
block of North High Street, 
Waveland — 10:18 a.m.

• Medical call in the 2000 
block of East Overcoat Road 
— 12 p.m.

• Medical call in the 300 
block of North Oak Street — 
3:02 p.m.

• Medical call in the 1700 
block of South U.S. 231 — 
3:48 p.m.

• Medical call in the 1600 
block of Crawfordsville 
Square Drive — 4:37 p.m.

S.T.A.R. Ambulance  
Service
Monday

• Medical call in the 300 
block of East Powers Park-
way, New Market —  
2:32 a.m.

• Medical call in the 100 
block of Orchard Street, 
Waynetown — 7:21 a.m.

the approvals and things 
like that. It just really 
makes more sense for 
us to take the lead on 
that since [the clinic] 
will be in the city,” plan-
ning and community 
development director 
Brandy Allen told the 
committee.

In other business, the 
full council convened to 
re-elect Andy Biddle as 
council president and 

make appointments to 
boards and commis-
sions.

Dan Rogers and 
Conrad Harvey were 
reappointed to one-year 
terms on the Craw-
fordsville Redevelop-
ment Commission. Don 
Thompson was reap-
pointed to a four-year 
term on the Utility 
Service Board, which 
oversees operations of 
Crawfordsville Electric 
Light & Power.

PLAN
FROM PAGE 1A

diagnosed with Type 
1 or juvenile diabetes. 
She was struggling with 
school and anxiety as 
well as with low self-
esteem. The club and 
staff quickly stepped up 
and became a support 
system for both Deborah 
and Olivia. 

With gratitude, 
Deborah said, “The 
club changed our lives 
forever. Olivia is happy, 
succeeding in school, 
and having experiences 
she never could have 
before.”

A few hours after 
school. A few crafts. A 
few games. A few apple 

slices for snack. Just 
a drop. A small dona-
tion. A bi-weekly payroll 
deduction. An end-of-
year contribution. Just 
a drop. Your contribu-
tions to the Montgomery 
County United Fund 
and our partner agen-
cies, like the Boys & 
Girls Club, may be just 
a drop. But Olivia’s life, 
her ocean, would not be 
same. 

Donations can be 
mailed to MCUF, P.O. 
Box 247, Crawfordsville, 
IN 47933 or through Pay-
Pal on our website at 
montgomeryunitedfund.
org. Payroll deductions 
can be arranged through 
your company’s human 
resource department.

DROP
FROM PAGE 1A

Visit online at www.journalreview.com.

Mary Lea Schalk
Aug. 20, 1934-Jan. 2, 2021

Mary Lea Schalk passed peacefully 
into the arms of the Lord on Saturday, 

Jan. 2, 2021, following 
a prolonged illness. 

Mary Lea Bingham 
was born to Otis W. 
Bingham and Alza 
Mae Bingham (nee 
Buskirk) on Aug. 20, 
1934, at Switz City, 
Indiana. Mary Lea 
married William B. 

Schalk on July 20, 1984, at Woodland 
Heights Christian Church. They resided 
in Crawfordsville and were married 
for 33 years preceding his passing in 
2017. 

Mary Lea loved her work as admin-
istrative support for over 30 years at 
Hoover Elementary School in Craw-

fordsville, caring for the children as her 
own long after she retired.

She was an active member of the 
Crescendos regional choir for several 
years sharing her love of music and fel-
lowship. She enjoyed singing with Bill 
when possible for church services as a 
member of Woodland Heights Christian 
Church. Mary Lea enjoyed baking, gar-
dening and traveling as well as visiting 
with family and friends. 

Surviving family includes: Susan 
(David) Freed, William Joseph (Bren-
da) Schalk, Timothy Schalk, Anita 
(Donald) Davidson and Michael (Shir-
ley) Schalk; 17 grandchildren;  
20 great-grandchildren; and six great-
great-grandchildren. 

In addition, Mary Lea is survived by 
her nephew Rick (Sherrie) Payne and 
niece Shana (Jim) Bowman and 
 31 great nieces and nephews.

Mary Lea was preceded in death by 

her parents; brothers, Milford Bing-
ham and Valis Bingham; sister Beatrix 
Payne; and nephew Brad Bingham.

A private family graveside service 
will be held Saturday Jan. 9 at Indian 
Creek Hill Cemetery. A memorial ser-
vice will be held later in the spring. 

In lieu of flowers, memorial dona-
tions may be given to the Well Baby 
Clinic, 816 N. Mill St., Crawfordsville, 
IN 47933. 

Share memories and condolences 
online at www.sandersfuneralcare.com.

Linda Loree Proffitt
Jan. 2, 2021

Linda Loree Proffitt, 81, of Craw-
fordsville, passed away Saturday, Jan. 
2, 2021. Arrangements are pending at 
Sanders Priebe Funeral Care.

Indiana woman pleads 
guilty to climbing 
Mount Rushmore

KEYSTONE, S.D. (AP) — An 
Indiana woman has pleaded guilty 
to climbing Mount Rushmore, a 
federal violation. 

Molly Venderley, 20, entered 
the plea at a hearing in federal 
court in Rapid City, South Dakota 
Monday. Two other misdemeanor 
charges were dropped as part of a 
plea deal. 

Venderley, from Bloomington, 
Indiana, was fined $1,250 after 
entering her plea, the Rapid City 
Journal reported. 

A report from a park ranger 
said Venderley told him she 
climbed in the dark Sunday be-
cause she knew it was against the 
law to scale the monument and 
knew the park was closed. 

The ranger saw the woman’s 
flashlight on a security camera 
and found she had made it to the 
base of George Washington’s lapel. 

Venderley was later taken to the 
Pennington County Jail while her 
car was towed.

Multiple signs at Mount Rush-
more warn visitors that it’s illegal 
to climb the talus slope — the pile 
of broken rocks at the base of the 
monument — and the sculpture 
itself. 

NW Indiana mayor 
fires worker after  
New Year’s gunshots

HAMMOND, Ind. (AP) — A 
northwest Indiana mayor has fired 
a city worker after the man alleg-
edly put others at risk by firing 
gunshots into the air to celebrate 
the New Year.

Hammond Mayor Thomas 
McDermott said Monday in a 
social media posting that he fired 
a water department worker after 
a video surfaced on Facebook ap-
parently showing the man firing 
two celebratory shots into the air 
on New Year’s Eve, while standing 
next to someone who fired several 
shots. 

McDermott called those gun-
shots a “dangerous action” in a 
social media posting in which he 
asked where those who fire such 
gunshots “think the bullets are go-
ing to end up? In orbit?” 

Celebratory gunfire long has 
been a concern in Hammond, 
where a 13-year-old boy, Noah 
Inman, was killed as he played 
basketball on July 4, 2017, when he 
was struck by a bullet falling from 
the sky.

No one has been charged in 
Inman’s death, but detectives sus-
pected the bullet that killed him 
was fired into the sky by someone 
in the area in celebration of the 
Fourth of July.

The mayor said the water de-
partment employee he fired was 
charged and issued a Hammond 
ordinance violation.

Indiana COVID-19  
hospitalizations  
increasing in new year

INDIANAPOLIS (AP) — Indi-
ana health officials reported 3,477 
new coronavirus infections and 
142 additional COVID-19 deaths 
Tuesday as the state began to see 
a slow increase of coronavirus-
related hospitalizations following a 
previous series of spikes in De-
cember.

The newly recorded coronavirus 
deaths, of which more than 100 
occurred since the start of the new 
year, raised Indiana’s toll to 8,663, 

including victims with both con-
firmed and presumed infections, 
according to the Indiana Depart-
ment of Health’s daily update.

The state agency also reported 
that Indiana hospitals had 2,907 
coronavirus patients as of Mon-
day, 71 more than Sunday and the 
most since Dec. 29. The COVID-19 
hospitalizations have declined 
about 16% since peaking Nov. 30 
but remain more than three times 
higher than in September.

Of those being treated, 591 
people are in intensive care, ac-
cording to the state health depart-
ment’s online dashboard.

The number of Indiana residents 
known to have had the coronavirus 
is now up to 533,083.

To date, 2,681,739 unique individ-
uals have been tested in Indiana, 
up from 2,675,056 on Monday, 
the department said. A total of 
5,845,344 tests, including repeat 
tests for unique individuals, have 
been reported to the state Depart-
ment of Health since Feb. 26.

 
Witham Volunteer 
Organization offers 
scholarships

LEBANON   — The Witham 
Health Services Volunteer Organi-
zation is pleased to provide three 
$1,000 scholarships to Boone Coun-
ty High School Seniors planning 
to pursue a degree in a healthcare 
field. 

These healthcare scholarships 
are provided annually by the 
Witham Volunteer Organization. 
The purpose of these scholarships 
is to provide support and encour-
agement to the recipient as they 
enter their secondary education.  

Additional information and ap-
plications are available at each 
high school guidance counselor’s 
office.

InBrief

Crawfordsville Board of 
Public Works & Safety —  
10 a.m. today, by Zoom.

Darlington Town Council 
and Utility Board — 5 p.m. 
Thursday, Darlington Com-
munity Center, 105 S. Franklin 
St., Darlington. Please use the 
south entrance.

North Montgomery 
School Board — 7:30 a.m. 
Friday, administration office, 
480 W. C.R. 580N, for a spe-
cial meeting.

Ladoga Town Council —  
9 a.m. Saturday, town hall, 
121 E. Main St., Ladoga.

FISH Clothing Closet — 
10 a.m. to noon Monday and 
3-5 p.m. Wednesday, Wabash 
Presbyterian Church.

Cville Kids Clothes Give-
Away — 3-5 p.m. Monday, 
First Assembly, 2070 Lebanon 
Road, Crawfordsville.

FISH Food Pantry —  
3-5 p.m. Monday, Tuesday, 
Thursday and Friday; and 9-11 
a.m. Wednesday, St. Bernard 
Catholic Church, 1306 E. Main 
St.

Crawfordsville Common 
Council — 6 p.m. Monday by 
Zoom.

Scott Township Advisory 
Board — 1 p.m. Tuesday, 104 
N. Third St., New Market, for 
annual organizational meeting.

Illinois teen pleads not guilty  
in Kenosha protest slayings

Associated Press

MADISON, Wis. — An Illinois 
teenager who fatally shot two 
people and wounded a third amidst 
sometimes violent summer pro-
tests on the streets of Kenosha, 
Wisconsin, pleaded not guilty on 
Tuesday to charges including inten-
tional homicide.

Kyle Rittenhouse, 18, entered his 
plea in a brief hearing conducted 
by teleconference that came just 
as Kenosha was bracing for a 
charging decision in the event that 
brought Rittenhouse to the city in 
August — the police shooting of 
Jacob Blake.

Prosecutors say Rittenhouse, who 
is white, left his home in Antioch, 
Illinois, and traveled to Kenosha 

after learning of a call to protect 
businesses after Blake, a Black 
man, was shot seven times in the 
back Aug. 23 and left paralyzed. 

Rittenhouse opened fire with an 
assault-style rifle during protests 
two nights later, killing Joseph 
Rosenbaum and Anthony Huber 
and wounding Gaige Grosskreutz. 
Rittenhouse has argued he fired 
in self-defense. Conservatives 
have rallied around Rittenhouse, 
describing him as a patriot who 
took up arms to protect people and 
property, and raised enough money 
to make his $2 million cash bail.

Others see him as a domestic ter-
rorist whose presence with a rifle 
incited protesters.

The Blake shooting happened 
three months after George Floyd 
died while being restrained by po-

lice officers in Minneapolis, which 
also was captured on bystander 
video and which sparked outrage 
and protests that spread across 
the United States and beyond. 
The galvanized Black Lives Mat-
ter movement put a spotlight on 
inequitable policing and became a 
fault line in politics, with President 
Donald Trump criticizing protest-
ers and aggressively pressing a 
law-and-order message that he 
sought to capitalize on in Wisconsin 
and other swing states.

In Kenosha, as the protests that 
followed damaged businesses in the 
city of 100,000 near the Wisconsin-
Illinois border — authorities  
ultimately estimated some  
$50 million in damage — some 
people answered a call on social 
media to travel to Kenosha.
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The importance of using  
vacation time

How many employees have wished 
for a shorter work week, especially 
when it’s only Tuesday and Friday 
is nowhere in sight? Though many 
professionals wish they worked few-
er days each week, those same indi-
viduals likely aren’t taking advan-
tage of their hard-earned vacation 
time. 

According to the “2018 State of the 
American Vacation” report from the 
U.S. Travel Association, more than 
half of all working Americans have 
unused paid vacation days. Accord-
ing to the USTA’s Project Time Off, 
Americans are taking roughly one 
less week of vacation per year than 
they did in the mid-1970s, and the 
trend continues to decline. It’s not 
much different in Canada. A 2020 
ADP survey found that 49 percent of 
working Canadians were taking less 
or no vacation time during the holi-
day season. Fifty percent of women 
and 37 percent of men reported that 
they took less than half of their allot-
ed time off that year. 

Workers cite several reasons for 
skipping vacations, including feel-
ing an obligation to employers or 
worrying that taking time off may 
make them stack up poorly against 
coworkers when being reviewed 
for promotions or raises. However, 
failing to take vacation has notable 
consequences that should not be ig-
nored. Here’s why individuals should 
make vacations priorities.

AVOID HEALTH CONSEQUENCES
A study published by the National 

Center of Biotechnology Informa-
tion found that men who were at risk 
for heart disease and skipped vaca-
tion were 30 percent more likely to 
have heart attacks than those who 
took extended time off during the 
year. Similar effects occur in wom-
en. Taking little or no time off also 

could put individuals at increased 
risk for anxiety, depression, obesity, 
insomnia, and other stress-related 
illnesses, particularly among fe-
males. Simply taking a vacation or 
two per year can help tame stress 
and improve individuals’ long-term 
health outlook.

GET A BRAIN BREAK
Focusing attention on new scenery 

and activities for a week or more 
can improve performance upon re-
turning to work. The USTA also indi-
cates having a vacation to look for-
ward to can motivate individuals to 

finish a project or report in a timely 
manner.

ENJOY HIGHER JOB 
SATISFACTION

The Society for Human Resource 
Management said that 78 percent 
of human resources directors found 
that employees who took more vaca-
tion days reported higher job satis-
faction. That could be because vaca-
tions help people feel less stressed 
and generally happier, which can 
extend to the workplace.

DEVELOP STRONG BONDS WITH 
FAMILY

Having fun with the family away 
from the distractions of daily life is 
a major advantage of vacationing. 
Few families have consistent time 
to spend together, but vacations en-
able everyone to take a break from 
the routine frenzy and focus on one 
another.

It’s tempting to skip vacations to 
be more productive, but workers ac-
tually may be doing their productiv-
ity a disservice by failing to rest and 
recharge.  
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